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LA

SHORT TITLE, CCMEENCEMENTD AND 2l PTLC. LTI,

(1) These University Ordinances mey be called the Jest
Pakistan idgriculbtural University Lrployees

(Medical attendance) University Crdinances, 1968,

.1

(2) Yhey shall come into force at once.
(%) They shall apply to~
(a) 8ll University employees exceint-
(1) University employees of Class ORI

(i1) staff paid from conbing eLLlOS, WO
chorged establishuent nd ET30RE
employed occasionally und on part
time basis;

(iii) Government servants btransferred to the
University from the former scviculbural
College and Llesearch Institube, wyelLlourg

(iv) persons on deputation to the University;
and

(b) the persons wmentioned in sub~cleauses (1H) ond
(dw.) of claugse (a) above who unden Unvive it
Ordincnce 2 elect to be governed by thise
University Ordinances and when so apylicoble
these Univergity Ordinances shell be in sub-—
stitution of the correopondﬁnﬂ provisions
of the rules under which they were gov.rucd

before the issue of these University Crdinences:

provided that the University eurployces are on duuy
or on leave or under suspension in rekisGoo.

v
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University Ordinance 10 shall apply to
University employees of Class 'C' when they =re on
duty or on leave or under suspension in Fakiston.

University Ordinance 11 shall be opplicable 1o
University employees during the period they zre on

auty abrocd.

o CELIOH,

(1) The University employees mentioned in sub-claouses (iii)
and (iv) of clause (a) of paragraph (3) of University
Ordinance 1, may clect to continue to be governed by
the existing medical attendance rules appliccdle o
them or to accept these University Ordinances.

(2) The option given by paragraph (1) shall be ewcrcised
within a period of 3 months from the dote of the
promulgation of these University Ordinances and shall
be communicated in writing to the Registrer. ile
option once so exercised shall be final. Thoge who <o
not exercise the option within the aforesaid ecriow
shall be deemed to have finally opted for the existing

males.

D UL INTTIONS,

In these University Ordinances, unless there is
anything repugnant in the subject or context-

(a) "University Zmployee" means an employec of the
University to whom these University Ondingnces
are gpplicable,



o

"Family" means wife or husband, legitinatc sons
and daughters =nd step~children of ¢ University
employee wholly dervendent upon nim,

"Hospital" means a. dispensary or < nosuital ;
maintained by the University for the trcabtment of
its employees or a hospibal mentioned in
University Ordinance 6 or any other homoital/
clinic with which arrangements have buon wmade Ly
the University for the treatument of its
employees,

"wedical Cfficer" means the officer lncherse of
a hospital.

"Patient" means a University employee to whom
these University Ordinunces apply und he has
fallen ill.

"Treatment" mecns the use of all nmedical ond
surgical facilities available &t the hospital i

which the patient is treated and inclidca-

(i) the employment of such pathologica19
bacteriological, radiologicel om u<her
methods or gervices as are considored
necessary by the kedical Ciiicer;

(ii) the supnly of such mpdioincs7 vecoine,
sera or other therapeutic suo«uaﬂ«uu !
may be considered essentisl by the iedical
Officer for the recovery of the w.hileut
or the prevention of seriouz jeteriorcition
in his conditions;

iii) such accommodation as is ordincsil-
provided in the hospital and is suibte’ to Lo
status of the patient;

(iv) such nursing as is ordinarily orovided to
in-patients by the hobpltal; and

(v) such consultation with & seclali
hedical Officer of a ho 15 1 Obu

the University hos Ultm] a8 way be
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the Universitvi. wedical Officery
but will not include diet charges.
() "University' ncans the west Pakistan

agricultural University, Lyallpur,

FRIEE wDIC.. L ATTEND.LICE.,

(1)

(2)

« University euployee shall be entitled o nedical

attendance free of charye at the University hogpit:

If a University euployee is not in a fit condition
te travel, the University liedical Officer shall

attend upon hin at Lis resldence, free of charge.

NOILE:= The question wlhether or not the patient

)

~
AN

reguires attendance at hig residence
subsequently, shall be deternined by the
University liedical Cfficer on his first
visit to the University enployee's residence,
Jhiers the University i.edical Officer is of the
opinion that the case of a patient is of such g
serious or spécial nabturc as to require nedical

attendance by or colisultation with g specialist or

otlier lelical Officer, or the patient requires

e

antirabic treabuent, tic University Medical Officer

A8y refer the patient -

(a) to a &pecialist or othier ledical Officer of
2 hospital other ti.an tlie University
hospital for diagnosis and treatnent, or

(L) to the anti-rabic treatment-centre, if the

patient requires suel a treatnment,
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HE-THPBURSEMaNT OF LSDICAL CHaRGES.

(1) If the wmedicines prescribed by the Jaivisaity
Medicel Officer are not available in tiw Universily
hospital the University employee will mgelf
pufbhase“s@ch$medidiﬁes{' B

(2) ‘where the University employee consults or is treated
by a specialist or a Medical Cfficer of - nosHital
other than the“UniVersity hospital undex

paragrsph (3) of University Ordinance 4, the

i

University employee will pay the fee of the Specizlic”

or the other Medicgl Officer and nurchese The

medicines prescribed Dby him.

R

(%) Bubject to the_proviéion of Universivy .edinance 11,
a University employee‘who‘purchases nedicinoceg o
pays the fee menbidned3in paragraphs (1) & (2)

above will be entiﬁlea to claim reimburocment of

the xpehées so incurred by him, frowm tus University,

if the University kedicel Officer certi ieg that

[0}

the expenses are reasonable,

ILLNESS AT OUT--STATION, -

If a University employee falls 11l at o sbtition
oubside Lyallpur and is advised in writing b ©the
wedical Officer incharge of the hosplital =zt thst out-
gtation, or in case taere is no hospital «bt thal out--

sbation, by the Medicwel Cfficer incherge oi 3 ncarby
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Hospital, not to undertake a Jjourney fér treatment at
the University~h033ital,'such employee may receive

medical treavment in that hospital,

TREATWEND IN 4 0. Tunly OTHED THAN THE UNIVERSITY
m) T e A-.--q-_-‘..j i

OBTTITY 00 et USRI OF IS O i et

e -

If a Universisy eirployee is treated in a hospital
other then the University hospital'he'shall pay the.
charges of hig ﬁ“o;tﬁent, if any,7§hd claiﬁﬁpe—imbursement
thereof from the taiversity. Before claimihg re--imbursenent,

the employec siiovld obtain from the hospital authority,
L o oL

. '

& copy of the w»rinted toriff of the hospital, if possible,
a bill in full detell, cs also g duly signed receipt
in token orf his having nmade the payment.

EXPLANADTION (I). If o patient is treated in a hosvital
otiler than the University hospital
including a hospital mentioned in

_University”Ordinance 6, wheresa

couposite charge is levied +to cover

~tle cost of medical, surgical and
nursing Services, diet and accommo-
vation, the diet money included in
Gize bill will be asceirtained fron
the hospital and deducted from the
0ill for the burpose of re-imbursements
0 the medical charges.

(I1;. & University employee drawing » pay

- Of As. 350/-, per mensem or.above will

be entitled to treatment in g

nrivete ward of a hospital.

(ZI1). gJUniversity;empldyee“shall’not'be

eatitled to Claim re-imbursement
« of the cost of denture and . spectacles,



TRE.IMENT OF F.hILY,

The family of a University employee shall be
entitled to free wmedicel atbondance and treatmeht,'on
the scale and under the conditions allowed to the
University employce himself, at a hospital abt which the
University employec is cntitled to receive treatm?qﬁ.
This shall include confincment of a University cmployee's
wife in a hospital, but no pre-natal or post-natal

treatment at a University cmployee's residence.

RELIEF ADMISSIBLE T6 by T 0iD UNIVERSITY EMPLOYEES.

The University Ordincnces shall also apply to a
retired University cuployce subject to the following
conditions :-

(1) He will be cntitled to free medical treatment
at a hospital.

(ii) He will not be cntitled to treatment at residence
- or to the reimburscment of expenditure on
purchase of wmcdicincs.,

(1ii) The modieal rclicf in the University hospital wi.
be restricted to the retired University
employce, his wifc/her husbgnd and minor
children; Other dependents are not entitled,

TRE.TMENT OF UNIVERSTLY i LOYEES OF CLasSs ‘¢,

University cmployccs of Class 'C' gnd bheir fs
are ordinarily entitlod froe of charge to medical

nursing treatment as in~paticnt in the genera’
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& hospital but they shell be cntitled to reimburscument
of medical oxpensces incurred by them on their treatment
in such general wards, provided they produce writton

certificates concerning such oxpenses from the Medical

- QOfficer,

TREATMENT WHILE ON DUTY =8:5C. D,

The University ciployces, who are gent abroad on
duty by the Univcrsity, shall be allowed the following
facilities for pufposos of wedical treatment during the
period they_qpe‘QQ@thy abroad ;-

() Reasonable cost of treatment will be met by the
University if o University employee actuslly
falls i1l whilc he is on duty abroad. The
treatment will be on the scale laig down in
the breceding Univers ity Ordingnccs.

(b) No routinc check up will be permitted at the
University CXPCIZEs nor would the UanprSle
accapt liability for treatment of any discasc
from which the Uulvor51ty employee may:have been
suffcrlng whilc in Fakistan and for which he nay

Take the o UDOLUUQlty of his Visit to a foreign
country to recoive treatment. Cases in which )
~a discasc, rom wa1ch a Unlvers1ty cmployec . .
7ﬁmy*ﬁ% & Lccn su¢¢brlng while in Paklstan,
takes turn for the worse and ruqulros urgent
tru tment, wey bo considered on- murlt

) ng treatment wvould be limiteq t0 the country

3 the plece bo which the Unlverslty employco
1 osent on duty,
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C.u3ES NOT COVERED BY lUuUu UNTIVERSITY ORDINANCES
70 BE GOVERNED BY GOVl iy HUTES.

In matters not spccifically provided for by these
Univergity Ordinancoes he reimburscenent of medical
charges shall be governet by the rules issucd by the

West Pakisbtan Government from time to time.

RELAXATION.

The Vice~Chancecllor oy the University may relax the

rﬁ

provisions of these Univurgity Ordinances in cases of

spoecial hardship,



